WHAT ISSUES SHOULD I CONSIDER
BEFORE I RETIRE?

YES

CASH FLOW ISSUES
Will your cash ﬂow needs change?
If so, consider developing a new income and expense plan.
Will you receive a pension?
If so, consider the following:
There may be multiple payout options (single, joint).
Coordination strategies may exist between pension, Social Security,
or life insurance
Could there be pensions and/or retirement beneﬁts from a previous
employer that you may be forgetting?
Are you retiring early?
If so, consider the following:
Social Security beneﬁts may be reduced if you earn more than
$18,960 and are collecting beneﬁts prior to your full retirement age
(FRA) or if you earn more than $50,520 in the year you reach FRA.
Social Security beneﬁts will be reduced if you collect prior to your
FRA.
You can access your 401(k) penalty-free if you leave your
employer in the year you turn 55 or later.
Will you or your spouse receive a pension from an employer that did
not withhold Social Security taxes?
If so, consider the impact of the Social Security Windfall Elimination
Provision or the Government Pension Oﬀset.
Are you currently married?
If so, consider additional Social Security claiming strategies.
Were you married previously and currently unmarried?
If so, consider the following:
If the marriage lasted 10 years and ended in divorce, you may be
eligible for beneﬁts under your ex-spouse’s record. See “Am I
Eligible For Social Security Beneﬁts As A Divorced Individual?”
ﬂowchart.
If the marriage lasted more than nine months and ended due to
your spouse passing away, you may be eligible for beneﬁts under
your deceased spouse’s record. See “Am I Eligible For Social
Security Beneﬁts As A Surviving Spouse?” ﬂowchart.

NO

You Can Know More & Have MoreTM
It all Starts with Her Retirement’s Financial
Wellness Platform for Women. It’s powered
by a proven process, sophisticated software,
and a team of reliable RetireMentors.™
Everything has been designed to make your
journey from Savings to Security as
successful as possible, while improving your
ﬁnancial literacy, wellness and
independence. You’ll have access to all the
educational content, resources, exercises,
analysis, strategies, coaching, planning and
advice you need.

Free Trial to Planning Software
Personalized to you, our software helps discover
and ﬁll your gaps in your ﬁnancial literacy,
readiness, and advice. For example, you’ll take a
ﬁnancial inventory and the software will give
you a complete view into your gaps, risks and
opportunities for wealth building.

There’s nothing like knowing
you’re on track for retirement
mentally and financially.
Access your free trial to the software at:
www.HerRetirement.com/platform
When you’re ready to Get “Her Done, reach out
to us.
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508.798.5115
retire@herretirement.com

Continued on next page...
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HEALTH INSURANCE ISSUES

YES NO

ASSET & DEBT ISSUES

YES NO

Will you be retiring before age 65 and need health

Do you have stock options, grants, or restricted stock units?

insurance?

If so, consider how your retirement aﬀects your rights, and

If so, consider the following:

the impact upon your tax liability and your cash ﬂow

You are not eligible for Medicare until age 65 (unless

planning

you qualify for an exception).

Will your investment objectives or risk tolerance change?

If you are a Health Insurance Marketplace enrollee

If you are a business owner, do you need an exit strategy or

and household income is between $12,760 and
$51,040 for one person in the household ($17,240 to
$68,960 for two people in the household), you may be
eligible for the Premium Assistance Tax Credit.
Will you have to change your employer-sponsored health
insurance upon turning 65 or upon retiring from your
employer?
If so and you are under age of 65, you may need to look to
COBRA or the Health Insurance Marketplace. If you are age
65 or over, you may need to sign up for Medicare.
Will you need additional insurance such as vision or dental
coverage?

a succession plan?
If you have annuities or illiquid assets, do they need to be
reviewed to understand options?
Do you have a loan on any employer retirement plans?
If so, you may need to plan for how to pay it back and be
mindful before rolling the balance to another plan.
Do you have a deferred compensation plan?
If so, coordination strategies may exist between pension,
Social Security, or life insurance.
Do you have multiple accounts with similar tax treatment
(multiple 401(k)s or IRAs)?
If so, consider consolidating accounts to reduce complica-

Are you contributing to an HSA?

tions.

If so, consider HSA and Medicare coordination issues. See

Will you change your residence?

“Can I Make A Deductible Contribution To My HSA?”

If so, this may impact tax liability, cash ﬂow planning, and

ﬂowchart.

your Medicare Advantage plan if you move out of the

Will your MAGI exceed $88,000 (single) or $176,000

network.

(MFJ)?
If so, you may be subject to Medicare IRMAA Surcharges.
Reference “Will I Avoid IRMAA Surcharges on Medicare

LONG-TERM PLANNING ISSUES

Part B & Part D?” ﬂowchart.

Do you expect your estate will exceed your unused federal

Are you disabled?

estate and gift tax exclusion amount (maximum $11.7

If so, you may be eligible for certain beneﬁts or have the

million, or $23.4 million if you are married)?

ability to access beneﬁts early.

If so, consider strategies to plan for a possible federal estate

Have your needs for life insurance changed?

tax liability.

Are you concerned about funding long-term care?
If so, consider LTC insurance, self-insurance strategies, and
assisted living communities.
If you have LTC insurance, does it need to be reviewed to
ensure that it meets your needs?

YES NO

Are you charitably inclined?
If so, consider charitable giving strategies to reduce your tax
burden.
Is your estate plan old or possibly outdated?
If so, reference “What Issues Should I Consider Before I
Update My Estate Plan?” checklist.
Do the account beneﬁciaries need to be reviewed and
possibly updated?
This includes retirement plans, life insurance, and TOD
accounts.

Continued on next page...

HR Her
Re rement

R

TAX PLANNING ISSUES

YES NO

OTHER ISSUES

Do you expect to have large Required Minimum Distribu-

Do you have any unused vacation days?

tions?

If so, you may be eligible to use them prior to retiring or

If so, consider strategies to reduce the RMD such as Roth

you may receive compensation.

conversions.

Are there any state-speciﬁc issues that should be consid-

Upon retirement, do you expect your income to be lower?
If so, consider deferring any Roth conversions until you are

ered (such as unique taxation rules)?

in a lower tax bracket. Reference "Should I Consider Doing A
Roth Conversion?" ﬂowchart.

Complimentary Am I Ready for Retirement? Efficiency Assessment ($2500 value)
Gain More Insight into Your Retirement Readiness
Are you ﬁnancially ready for retirement? Our free Am I Ready? assessment can help you ﬁnd out. Your report will
also identify any critical gaps you should address prior to retirement, while addressing top areas of concern. Most
importantly, it will tell you how to make what you have more eﬃcient and sustainable in retirement.
To request your assessment, visit:
https://herretirement.com/retirement-eﬃciency-assessment
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